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What fields in S&E are the highest national priority?

4 Read first

Clewell, Beatrice Chu and Patricia K. Campbell, 2002.  “Taking Stock: where we’ve been, where we’re going,” Journal of
Women and Minorities in Science and Engineering, vol. 8, pp. 255–284, 2002  http://www.campbell-
kibler.com/Taking_Stock.pdf

National Science Board, National Science Foundation, 2004. Broadening Participation in Science and
Engineering Faculty. NSB 04-41  http://www.nsf.gov/publications/pub_summ.jsp?ods_key=nsb0441

Jackson, Shirley Ann, The Quiet Crisis: Falling Short in Producing American Scientific and Technical
Talent.  BEST (Building Engineering & Science Talent), 2002.  www.bestworkforce.org

Council on Competitiveness.  2004.  Innovate America: Thriving in a World of Challenge and Change.
Interim Report 7/23/2004.  http://www.compete.org/nii/interim.asp

National Science Board, National Science Foundation.  2004. Broadening Participation in Science and
Engineering Research and Education: Workshop Proceedings. NSB 04-72
http://www.nsf.gov/publications/pub_summ.jsp?ods_key=nsb0472

National Academy of Engineering. 2005.  Assessing the Capacity of the U.S. Engineering Research
Enterprise: Preliminary Report of the National Academy of Engineering Committee for Public View.
http://www.nae.edu/NAE/engecocom.nsf/weblinks/MKEZ-68HQMA?OpenDocument

National Academy of Engineering.  2004. The Engineer of 2020
http://www.nae.edu/nae/engeducom.nsf/weblinks/MCAA-5L3MNK?OpenDocument

National Science Board, National Science Foundation. 2003. The Science and Engineering Workforce
Realizing America's Potential.  http://www.nsf.gov/nsb/documents/2003/nsb0369/nsb0369.pdf

U.S. Department of Education and the National Institute for Science Education, 1998.  Women and Men of the
Engineering Path: a model for analyses of undergraduate careers.
http://www.ed.gov/offices/OERI/PLLI/pubs-postsec-engineering.html  also
http://www.wcer.wisc.edu/archive/nise/Publications/Other_Publications/Adelman_Women_Men_Engineering_Path.html

What are the barriers for under-represented groups to proportional
participation in S&E fields?

4 Read first

Valian, Virginia, 1999. Why So Slow? The Advancement of Women, MIT Press, 1999 See also:
http://www.hunter.cuny.edu/gendertutorial/about.htm

Glazer, Sarah. "Gender and Learning: are there innate differences between the sexes?"  CQ Researcher, May 20, 2005,
vol. 15, no. 19, pp 445-468.  includes an extensive summary of research, short chronology/history, side bars, bibliography,
esp. using much of the discussion re Harvard's Summers;  quotes many people in the field . Single copy may be purchased
for $10 via www.cqpress.com or 866-427-7737.  also available in libraries.  CQ Researchers publishes in-depth reports on
issues in the news.
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Seymour, Elaine and Nancy M. Hewitt. 1997. Talking About Leaving: Why Undergraduates Leave the
Sciences, Westview, 1997

Barker, L., & Aspray, W. Forthcoming. “The State of research on girls and information technology.” In J. Cohoon and W.
Aspray (eds.), Women and Information Technology.  Cambridge, MA: MIT Press.

Bart, Jody, editor. 1999. Women Succeeding in the Sciences: Theories and Practices Across Disciplines
Purdue U

Beal Carole, Boys and Girls: the Development of Gender Roles, McGraw-Hill, 1994

Bleier, Ruth, Science and Gender: a Critique of Biology and Its Theories on Women, Pergamon, 1984

Bowen, William G. and Derek Bok, The Shape of the River: Long-Term Consequences of Considering
Race in College and University Admissions, Princeton U Press, 1995

Bystydzienski, J. and S. Bird, eds. Pending.  Removing Barriers? Women in Academic Science, Technology,
Engineering and Mathematics.  Bloomington: Indiana U Press.

G. Campbell, Jr., R. Denes, & C. Morrison, editors.  2000. Access denied: Race, ethnicity, and the scientific
enterprise. New York, NY: Oxford University Press

Campbell, Pat, Eric Jolly and Lesley Perlm. 2004. Women, Girls and SMET: Some Reflections on Retention.
At http://www.wepan.org/smet.html

Cohoon, Joanne McGrath and Bill Aspray, editors.  Forthcoming.  Women and Information Technology:
Research on the Reasons for Underrepresentation or Must there be so few women? What the
research tells us about the gender composition of computing.  Cambridge, MA: MIT Press.

Cooper, Joel and Kimberlee D. Weaver.  2003. Gender and Computers:  Understanding the Digital Divide.
 Lawrence Erlbaum Associates, Mahwah NJ, 2003.

Davis, Cinda-Sue, Angela Ginorio, Carol Hollenshead, Barbara Lazarus, Paula Rayman et al., The Equity Equation:
Fostering the Advancement of Women in the Sciences, Mathematics, and Engineering, Jossey-Bass
Publishers, 1996

Eisenhart, Margaret and Elizabeth Finke, Women’s Science: Learning and Succeeding from the Margins, U
of Chicago Press, 1998

Etzkowitz, Henry, Carol Kemelgor, Brian Uzz. 2000. Athena Unbound: the Advancement of Women in
Science and Technology. Cambridge U Press, 2000

Fencl, H. and Scheel, K. “Making Sense of Retention: An Examination of Undergraduate Women’s Participation in Physics
Courses,” in J. Bystydziendski and S. Bird, eds. Pending.  Removing Barriers? Women in Academic Science,
Technology, Engineering and Mathematics.  Bloomington: Indiana U Press.

Fennema, Elizabeth, ed., 1993. Mathematics and Gender, U of Queensland Press, 1993

Fox, Mary Frank Deborah Johnson, and Sue V. Rosser. Pending 2005. Women, Gender, and Technology
 University of Illinois Press, Champaign-Urbana.
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Gallagher, M. & J.C. Kaufman, editors.  Pending. Mind the Gap:  Gender Differences in Mathematics.  New York: 
Cambridge University Press.

Ginorio, A. B., & Grignon, J. 2000. The transition to and from high school of ethnic minority students. In G. Campbell, Jr.,
R. Denes, & C. Morrison (Eds.), Access denied: Race, ethnicity, and the scientific enterprise (pp. 151-173).
New York, NY: Oxford University Press.

Goodman Research Group.  2002. Final Report of the Women’s Experiences in College Engineering (WECE) Project
http://www.grginc.com/WECE_FINAL_REPORT.pdf

Guzzetti, B.J. (2001). Texts and Talk: The Role of Gender in Learning Physics. In E.B. Moje & D.G. O'Brien (Eds.)
Constructions of Literacy: Studies of Teaching and Learning In and Out of Secondary Schools (pp. 125-146).
Mahwah, NJ: Lawrence Erlbaum.

Hammonds, Evelynn M., Rebecca Herzig and Abigail Bass, editors.  Pending.  MIT Reader on Race and Gender in
Science.  Forthcoming from MIT Press

Johnson, Allan G., 2006, 2nd edition. Privilege, Power and Difference, McGrawHill, 2006.

Keller, Evelyn Fox, 1996. Reflections on Gender and Science, Yale U Press, 1996

Sue Klein, editor.  Pending 2006.  Handbook for Achieving Gender Equity Through Education

Lazarus, Barbara B, Lisa M. Ritter, Susan A. Ambrose. 2001. The Woman’s Guide to Navigating the Ph.D. in
Engineering and Science, IEEE Press, 2001

Lederman, Muriel and Ingrid Bartsch, editors.  2001.  The Gender and Science Reader. Routledge

National Women's Studies Assocation Journal ((NWSA Journal). 2004. Special issue entitled "(Re)Gendering Science
Fields" vol 16, no. 1, Spring 2004
http://iupjournals.org/nwsa/nwstoc16.html#v16n1

Pearson, Willie, Jr. 2005. Beyond Small Numbers: Voices of African American PhD Chemists  Elsevier
http://www.elsevier.com/wps/find/bookdescription.cws_home/704679/description#description

Ramaley, Judith A., ed, 1978. Covert Discrimination and Women in the Sciences, AAAS Selected Symposium,
1978

Rossiter, Margaret W.  1995. Women Scientists in America: Before Affirmative Action, 1940-1972.
Johns Hopkins Press

Rossiter, Margaret W., 1984. Women Scientists in America: Struggles and Strategies to 1940, Johns
Hopkins U Press, 1984

Skelton, Chris and Becky Francis, Lisa Smulyan.  Pending 2006-2007.  Handbook of Gender and Education to be
published by Sage in London in 2006 or early 2007.  

Sonnert, Gerhard,1995. Who Succeeds in Science? The Gender Dimension, Rutgers U Press, 1995

Swanson, Nancy L. 2005? Penetrating the Tungsten Barrier: A Survival Guide for Female Scientists
and Engineers http://www.abacus-ent.com/announcement.html

Swanson, Nancy L. 2005? Avenging Agnodice: The Struggles and Successes of Female Scientists,
Antiquity to Present  http://www.abacus-ent.com/announcement.html
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Trauth, Eileen M., editor.  Pending 2006.  The Encyclopedia of Gender and Information Technology.  It is
supposed to be published by Information Science Publishing in Hershey PA in the fall of 2006.

Wilson, R. 2000. Barriers to minority success in college sciences, mathematics, and engineering programs. In G. Campbell,
Jr., R. Denes, & C. Morrison (Eds.), Access denied: Race, ethnicity, and the scientific enterprise (pp. 193-
206). New York, NY: Oxford University Press.

Wyer, Mary, et. al, editors.  2001. Women, Science and Technology: A Feminist Reader. Routledge.

Xie, Yu and Kimberlee A. Shauman 2003. Women in Science : Career Processes and Outcomes. Harvard
University Press.

Zuckerman, et al., 1992. The Outer Circle: Women in the Scientific Community, Yale U Press, 1992

Are there examples and tools for institutional and department self-assessment
of performance v.a.v. diversity?   What activity or indicators do they review?

4 Read first

NSF’s ADVANCE program grantees – institutional transformation; advancement of female faculty
http://www.nsf.gov/crssprgm/advance/itwebsites.jsp

Harvard University.  2005.  Report of the Task Force on Women Faculty
 http://www.news.harvard.edu/gazette/daily/2005/05/women-faculty.pdf

MIT. 1999.  A Study on the Status of Women Faculty in Science at MIT
http://web.mit.edu/fnl/women/women.html

National Research Council, Committee on Women in S&E, Gender Differences in Careers of Science,
Engineering, and Mathematics Faculty   http://www7.nationalacademies.org/cwse/gender_faculty_links.html

 InGear: Report on the Status of Women, Georgia Institute of Technology, 1998
http://www.academic.gatech.edu/study/endnotes.htm

Is success possible?  Are there success stories in diversifying higher education?
Are there proven or “best” practices?

4 Read first

Cuny, Janice and William Aspray. 2000.  Recruitment and Retention of Women Graduate Students in
Computer Science and Engineering: Results of a Workshop Organized by the Computing Research Association,
June 2000   See http://www.cra.org/reports/r&rwomen.pdf

Harris, B. J., Rhoads, T. R., Walden, S. E., Murphy, T.J., Meissler, R., & Reynolds, A. 2004. Gender equity in Industrial
Engineering: A pilot study. NWSA Journal (National Women's Studies Association), 16(1), pp. 186-193.
http://www.math.ou.edu/~tjmurphy/Research/PGE03/Harris04.pdf  See also
http://www.math.ou.edu/~tjmurphy/Research/PGE03/PGE03.html

Whitten, Barbara, et al. 2004. “’Like a Family’: What works to create friendly and respectful student-faculty interactions,"
Journal of Women and Minorities in Science and Engineering, vol. 10, issue 3.
http://www.begellhouse.com/journals/00551c876cc2f027,4524cac6152e96c1,1bfab7494988f557.html



p. 5

Whitten, Barbara, et al. 2003. “ What works? Increasing the participation of women in undergraduate physics,” Journal of
Women and Minorities in Science and Engineering, vol. 9, issue 3&4.
http://www.begellhouse.com/journals/00551c876cc2f027,1cd9d73014b332aa,0efaae7514c412d1.html

The National Council for Research on Women. (2001). Balancing the equation: Where are women and girls
in science, engineering and technology?    www.ncrw.org

Jackson, Shirley Ann. 2002. The Quiet Crisis: Falling Short in Producing American Scientific and
Technical Talent.  BEST (Building Engineering & Science Talent), 2002.  www.bestworkforce.org

BEST, 2004. A Bridge for All: Higher Education Design Principles to Broaden Participation
in Science, Technology, Engineering and Mathematics.

BEST, 2004?  The Talent Imperative: Meeting America’s challenge in science and engineering, ASAP
BEST (Building Engineering & Science Talent), 2004.  www.bestworkforce.org

National Science Foundation. 2004. New Formulas for America’s Workforce: Girls in Science and
Engineering.  NSF 03-207 www.nsf.gov  also http://www.nsf.gov/pubs/2003/nsf03207/start.htm

Ambrose, Susan A. and Kristin Dunkel, Barbara Lazarus, Indira Nair and Deborah Harkus. 2000. Journeys of Women
in Science and Engineering: No universal constants (Labor and Social Change Series).  Temple U Press.

Association for Women in Science. 1993 and 2002. A Hand Up: Women Mentoring Women in Science, , 1993
www.awis.org

Brainard, Suzanne G., Deborah A. Harkus, May R. St. George, A Curriculum for Training Mentors and
Mentees, WEPAN and U of Washington, 1998

Campbell, Patricia K. et al. 2002.  Upping the Numbers: Using research-based decision making to
increase diversity in the quantitative disciplines.  Report commissioned by the GE Fund.  See
http://www.ge.com/foundation/GEFund_UppingNumbers.pdf

Clark Atlanta University. 1999. InGear: Integrating Gender Equity and Reform: a Curriculum
Framework for Gender Equity in Collegiate Science, Engineering, Mathematics, and Education,
1999

Gatta, Mary.  2002. Women in Science, Engineering, and Technology: Equity in the 21st Century
Research in Brief.  Rutgers Center for Women and Work.
http://www.rci.rutgers.edu/~cww/dataPages/rbwomeninset.pdf

Ginoria, Angela. 1995. Warming the Climate for Women in Academic Science, AACU, 1995
http://www.aacu.org/issues/women/index.cfm

InGear Professional Development Manual for Gender Equity in Collegiate Science, Engineering,
Mathematics and Education, 1998

Lovitts, Barbara E. 2001. Leaving the Ivory Tower.  Rowman & Littlefield Publishing, 2001.

Margolis, Jane, and Allan Fisher. 2001. Unlocking the Clubhouse. MIT Press, 2001

Mayberry, Maralee, ed, 2001. Feminist Science Studies: A New Generation.  Routledge, 2001

Mayberry, Maralee and Ellen Cronan Rose, eds, 1999. Meeting the Challenge: Innovative Feminist
Pedagogies in Action.   Routledge, 1999
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Moody, JoAnn.  2004.  Faculty Diversity: problems and solutions.  Routledge Falmer Press.

Musil, Caryn McTighe. 2001. Gender, Science and the Undergraduate Curriculum: Building Two-Way
Streets.  Washington, DC: AACU, 2001.  wee www.acu-edu.org/publications

National Academy of Science. 1997.  Adviser, Teacher, Role Model, Friend: On Being a Mentor to
Students in Science and Engineering

National Research Council, Committee on Women in Science and Engineering. 2004. Achieving XXcellence in
Science: Role of Professional Societies in Advancing Women in Science: Proceedings of a
Workshop, AXXS 2002  http://books.nap.edu/catalog/10964.html

National Research Council, Committee on Women in Science and Engineering, 2005. To Recruit and Advance:
Women Students and Faculty in Science and Engineering
http://nrc58.nas.edu/pgasurvey/Quask/HTML/cwse.htm. 

National Initiative for Women in Higher Education website http://www.campuswomenlead.org/

National Science Foundation. 2002. NSF’s Program for Gender Equity in Science, Technology,
Engineering and Mathematics: a Brief Retrospective: 1993-2001.  NSF 02-107  www.nsf.gov

New England Consortium for Undergraduate Science Education and Brown University, 1996.  Achieving Gender
Equity in Science Classrooms: A Guide for Faculty.  See
www.brown.edu/Administration/Science_Education/Gender_Equity/index.html

Rosser, Sue V., editor. 2000.  “Building Inclusive Science: Connecting Women’s Studies and Women in
Science and Engineering,” Women’s Studies Quarterly, 2000

Rosser, Sue V., and Bonnie Kelly. 1994. Educating Women for Success in Science and Mathematics.  West
Columbia, SC: Wentworth, 1994.

Rosser, Sue V.. 1997.  Re-Engineering Female Friendly Science, Columbia U Teachers College Press, 1997

Rosser, Sue V. 2004. The Science Glass Ceiling.  Routledge Taylor & Francis.

Rosser, Sue V.. 1995. Teaching the Majority: Breaking the Gender Barrier in Science, Mathematics,
and Engineering, Teacher’s College Press, 1995

Sanders, Jo. 2000. Fairness at the Source: Assessing Gender Equity in Teacher Education for Colleges
and Universities, Washington Research Institute, 2000

Sandy, Mary and Carol J. Burger. 2000. Women and Minorities in Information Technology Forum: Causes
and Solutions for Increasing the Numbers in the Information Technology Pipeline. A publication of
the Virginia Space Grant Consortium. 23 pp.

Zittleman, Karen and David Sadker. 2002. “Gender Bias in Teacher Education Texts: New (And Old) Lessons,” in
Journal of Teacher Education, Vol. 53., No.2, March/April 2002 168-180.  AACTE, 2002.

What is the national profile for S&E diversity?  Statistical summaries and analysis

4 Read First

National Center for Education Statistics, US Dept. of Education. 2000.  Entry and Persistence of Women and
Minorities in College Science and Engineering Education.  NCES 2000-601  www.ed.gov
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National Science Foundation, Division of Science Resources Statistics. 2004. Women, Minorities, and Persons
with Disabilities in Science and Engineering: 2004, NSF 04-317 (Arlington, VA, 2004; updated May 2004).
Available from http://www.nsf.gov/statistics/wmpd.

Nelson, Donna J. 2005. "A National Analysis of Diversity in Science and Engineering Faculties at Research Universities," 
http://cheminfo.chem.ou.edu/~djn/diversity/briefings/Diversity%20Report%20Final.pdf

American Institute of Physics, Statistics Research.  2005. Women in Physics and Astronomy 2005.
http://www.aip.org/statistics/trends/gendertrends.html

Education Testing Service. 2001.  Differences in the Gender Gap: Comparisons Across Racial/Ethnic
Groups in Education and Work

National Research Council, Committee on Women in Science and Engineering. 2001. From Scarcity to Visibility:
Gender Differences in the Careers of Doctoral Scientists and Engineers, National Academy of Sciences
See www.nationalacademies.org

National Science Board, National Science Foundation, Division of Science Resources Statistics. 2004. Science and
Engineering Indicators 2004 Arlington, VA (NSB 04-01) http://www.nsf.gov/sbe/srs/seind04/start.htm

National Science Foundation, Division of Science Resources Statistics. 2004.  Academic Research and
Development Expenditures: Fiscal Year 2002, NSF 04-330, Project Officer, M. Marge Machen (Arlington, VA
2004).   http://www.nsf.gov/sbe/srs/nsf04330/

National Science Foundation, Division of Science Resources Statistics. 2003. Characteristics of Doctoral
Scientists and Engineers in the United States: 2001,  NSF 03-310. (Arlington, VA 2003)
http://www.nsf.gov/sbe/srs/nsf03310/
National Science Foundation, Division of Science Resources Statistics 2005. Federal Science and Engineering
Support to Universities, Colleges, and Nonprofit Institutions: FY 2002, NSF 05-309, Project Officer,
Richard J. Bennof (Arlington, VA 2005).    http://www.nsf.gov/statistics/nsf05309/

National Science Foundation, Division of Science Resources Statistics. 2005. Graduate Students and
Postdoctorates in Science and Engineering: Fall 2002, NSF 05-310, Project Officers, Julia D. Oliver and
Emilda B. Rivers (Arlington, VA 2005). http://www.nsf.gov/statistics/nsf05310/

National Science Foundation, Division of Science Resources Statistics. 2004. Science and Engineering Degrees:
1966-2001, NSF 04-311. (Arlington, VA 2004)  http://www.nsf.gov/statistics/nsf04311/

National Science Foundation, Division of Science Resources Statistics. 2005. Science and Engineering Doctorate
Awards: 2003, NSF 05-300. (Arlington, VA)  http://www.nsf.gov/sbe/srs/nsf05300/

U.S. Department of Labor, Bureau of Labor Statistics.  2002. Occupational employment statistics, 2000-2002.
http://www.bls.gov/oes/home.htm

Primarily Policy and Potential for Change

4 Read First

Clewell, Beatrice Chu and Patricia K. Campbell, 2002.  “Taking Stock: where we’ve been, where we’re going,” Journal
of Women and Minorities in Science and Engineering, vol. 8, pp. 255–284, 2002  http://www.campbell-
kibler.com/Taking_Stock.pdf
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Congressional Commission on the Advancement of Women and Minorities in Science, Engineering and Technology
Development. 2000.  Land of Plenty: Diversity as America’s Competitive Edge in Science, Engineering
and Technology, report of the, September 2000  http://www.nsf.gov/pubs/2000/cawmset0409/cawmset_0409.pdf

AAUW. 2004.  Under the Microscope: a decade of gender equity projects in the sciences.
www.aauw.org

Brooks, Ann and Alison Mackinnon, eds., Gender and the Restructured University: Changing
Management and Culture in Higher Education, Open University Press, 2001

Eckel, Peter, and Madeleine Greene, Barbara Hill, William Malloy. 1999. On Change III: Taking Charge of
Change: A primer for Colleges and Universities,. American Council on Education, 1999. see www.acenet.edu

Freeman, P. & Aspray, W. 1999. The supply of information technology workers in the United States.
Computing Research Association.  www.cra.org

George, Yolanda S. and David S. Nele, Virginia Van Horne, and Shirley M. Malcom. 2001.  In Pursuit of a Divers
Science, Technology, Engineering, and Mathematics Workforce: Recommended Research
Priorities to Enhance Participation by Underrepresented Minorities.  American Association for the
Advancement of Science, 2001.   www.aaas.org

Kahle, Jane Butler.  2004.  “Will Girls Be Left Behind? Gender Differences and Accountability,” in Journal of Research in
Science Teaching, vol. 41, no. 10, pp. 961-969 (2004). http://www3.interscience.wiley.com/cgi-
bin/abstract/109746732/ABSTRACT

Matyas, Marsh and Linda Skidmore Dix. 1992.  Science and Engineering Programs: On Target for Women?
National Academy of Science  http://books.nap.edu/catalog/2039.html

National Research Council. (1995). Careers in science and technology: An international perspective.
National Academy Press.

National Academy of Sciences, Committee on Women in Science and Engineering. 2000.  Who Will Do the Science
of the Future? A Symposium on Careers of Women in Science

National Science Foundation, Division of Research, Evaluation and Communication.  Summary Report of the
Impact Study of the National Science Foundation’s Program for Women and Girls.  December, 2000.
Prepared by The Urban Institute, Education Policy Center.  NSF 01-27 available at www.nsf.gov

National Science and Technology Council, Committee on Science. (1998). The U.S. science, engineering &
technology workforce of the future: National strategy, national portfolio, national resource base.

Selby, Cecily Cannan, editor.  1999. Women in Science and Engineering: Choices for Success. Annals of the
New York Academy of Sciences v. 869, 1999

United States Task Force on Women (1989). Minorities, and the handicapped in science and technology.
Changing America: the New Face of Science and Engineering.

Is sexual harassment or discrimination an issue in S&E higher education?

AAUW Educational Foundation. 2001. Hostile Hallways: Bullying, teasing, and sexual harassment in
school.
http://www.aauw.org/member_center/publications/HostileHallways/hostilehallways.pdf
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AAUW. 2004.  Tenure Denied: Cases of Sex Discrimination in Academia
http://www.aauw.org/research/tenuredenied.cfm

National Research Council, Committee on Women in Science and Engineering. 1994.  Women Scientists and
Engineers Employed in Industry: Why So Few? 144 pages, 6 x 9, 1994   (sections on sexual harassment)
http://www.nap.edu/catalog/2264.html

U.S. Department of Justice, Office of Justice Programs. 2000.  The Sexual Victimization of College Women.  By
Bonnie S. Fisher, Francis T. Cullen, and Michael G. Turner.  NCJ 182369
 http://www.ncjrs.org/pdffiles1/nij/182369.pdf

also, google “sex discrimination academe”

Why is diversity in higher education important?  Is there an educational value to
diversity?

http://www.diversityweb.org/

http://www.bsu.edu/dpi/article/0,1894,37197-5018-12717,00.html

http://gseweb.harvard.edu/~hepg/gurin.html

http://www.umich.edu/~urel/admissions/research/

http://www.aaup.org/Issues/AffirmativeAction/

http://www.ala.org/ala/acrl/acrlpubs/crlnews/backissues2000/september4/diversityweb.htm

Rich web sites that cross all the topics and provide overviews of issues/resources

Anita Borg Institute: http://www.anitaborg.org/    women in computing technology, women & design

Assessing Women in Engineering http://www.engr.psu.edu/awe/   evaluation of women in engineering programs, biblio

American Association for University Women www.aauw.org  many research publications, summaries

Association for Women in Science: http://www.awis.org/   prof association for women in sci; national chapters

Gender and Science Digital Library  http://gsdl.edc.org/   center for diversity; database of projects & resources

National Institution for Women in Trade, Technology and Science  http://www.iwitts.com/  nontraditional careers info

Science, Gender and Afterschool http://www.afterschool.org/sga/– a community of practice for community programs

University of Maryland Baltimore County, Center for Women in Technology: http://www.umbc.edu/cwit/

Wellesley College – Computer Science: http://cs.wellesley.edu/~cs/Resources/cswomen.html

WEPAN (Women in Engineering Professional Advocates Network): http://www.wepan.org/  women advocates for eng

K-12 and Informal Education Issues and Interventions

4 Read first
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U.S. Department of Education, National Center for Education Statistics.  2004. Trends in Educational Equity of
Girls and Women: 2004 NCES 2005-016   nces.ed.gov

AAUW Education Foundation.  2001.  Si, Se Puede! Yes, We Can : Latinas in School.  By  Ginorio, Angela and
Michelle Huston.   www.aauw.org

AAUW Educational Foundation. 2000. Tech-Savvy: Educating Girls in the New Computer Age.
www.aauw.org

AAUW Educational Foundation. 2001. Beyond the “Gender Wars” www.aauw.org

AAUW Educational Foundation. 1998. Gender Gaps: Where Schools Still Fail Our Children
www.aauw.org

AAUW Educational Foundation. 1992. How Schools Shortchange Girls www.aauw.org

Clewell, Beatriz Chu, Bernice Taylor Anderson, Margaret E. Thorpe. 1992. Breaking the Barriers: Helping
Female and Minority Students Succeed in Mathematics and Science, Jossey-Bass Publishers, 1992

Burger, Carol J., Mary L. Sandy. 2002.  A Guide to Gender Fair Counseling for Science, Technology,
Engineering, and Mathematics. Virginia Space Grant Consortium, 2002

Brown, Lyn Mikel. 1998.  Raising their Voices: the Politics of Girls’ Anger. Harvard U Press, 1998

“Closing the Gap: reaching female audiences in science centers.”  ASTC (Association of Science-Technology Centers)
Dimensions, May/June 2005.  8 key articles on informal science and girls.  http://www.astc.org/pubs/dimensions.htm

Fennema, Elizabeth. 1990. Mathematics and Gender.  Teachers College Press, 1990.

Fennema, Elizabeth, ed. 1984. Women and Education: Equity or Equality.  1984

Furger, Roberta. 1998. Does Jane Compute? Preserving our Daughter’s Place in the Cyber Revolution,
Warner Books, 1998

Girl Scouts of the USA. 2001. The Girl Difference: Short-Circuiting the Myth of the Technophobic Girl.    
www.girlscouts.org/about/ResearchInstitute/publications.html#girldifference

Horgan, Dianne D. 1995. Achieving Gender Equity: Strategies for the Classroom, Allyn and Bacon, 1995

Kahle, Jane Butler. 1998. Measuring Progress Toward Equity in Science and Mathematics Education,
National Institute for Science Education Brief, vol. 2, no. 3, August 1998

Kekelis, Linda and Etta Heber. 2001. Girls First: a Guide to Starting Science Clubs for Girls, Chabot Space &
Science Center, 2001

Parker, Marla, editor. 1995. She Does Math! Real-Life Problems from Women on the Job, Mathematical
Association of America, 1995

Pasternak, Ceel & Linda Thornburg. 1999. Cool Careers for Girls in Computers, Impact Publications, 1999

Pipher, Mary. 1994. Reviving Ophelia: Saving the Selves of Adolescent Girls, NY: Ballantine, 1994

Philips, Lynn. 1998.  The Girls Report, NCRW, 1998

Sadker, David and Myra. 1994.  Failing at Fairness – How America’s Schools Cheat Girls, Macmillan, 1994



p. 11

Samuels, Linda.  1998.  Girls Can Succeed in Science! : Antidotes for Science Phobia in Boys and Girls
Corwin Press

Sanders, Jo. 1994. Lifting the Barriers: 600 Strategies that Really Work to Increase Girls’
Participation in Science, Mathematics, and Computers, 1994

Sandler, Bernice R., Silverger & Hall. 1996. The Chilly Classroom Climate: a Guide to Improve the
Education of Women, US Dept of Education, National Association for Women in Education, 1996

Skolnick, Joan, Carol Langbort, Lucille Day. 1982. How to Encourage Girls in Math and Science: Strategies
for Parents and Educators, Dale Seymour Publications, 1982

Separated by Sex: a Critical Look at Single-sex Education for Girls, 1988

The European Union and International Context

European Union Commission, Women and Science Unit.  2005. Women and Science: Excellence and
Innovation - Gender Equality in Science
http://europa.eu.int/comm/research/science-society/pdf/documents_women_sec_en.pdf
and http://europa.eu.int/comm/research/science-society/pdf/documents_women_sec2_en.pdf

European Union Commission.  Community Framework Strategy on Gender Equality (2001-2005)
http://europa.eu.int/comm/employment_social/equ_opp/index_en.htm

World Economic Forum.  2005. Women’s Empowerment: Measuring the Global Gender Gap    By Augusto Lopez-Claros
and Saadia Zahidi http://news.bbc.co.uk/1/shared/bsp/hi/pdfs/16_05_05_gender_gap.pdf

“UNICEF says educating girls key to global development,” Friday, December 12, 2003 By Maggie Farley, Los Angeles
Times http://www.post-gazette.com/pg/03346/250391.stm

UNICEF Press Release, 2004. “Getting girls into school is the first step to reaching Millenium Development Goals.”
http://www.unicef.org/media/media_18177.html

also google: “economic value of educating girls” for literature on the economic implications of limiting access to education

The Business Case for Diversity

(thanks to Carolyn Emerson, Canadian Coalition of Women in Engineering, Science, Trades and Technology's Initiative)

4 Read first

Catalyst (2004) The Bottom Line: Connecting Corporate Performance and Gender Diversity.  34 pp.
http://www.catalystwomen.org/publications/executive_summaries/financialperformance.pdf
 
Thomas, D.A. (2004)  “Diversity as Strategy.”  Harvard Business Review, September 2004.  Also an earlier article::
Thomas, D.A. and Ely, R. (1996) Making differences matter: A new paradigm for managing diversity. Harvard Business
Review, September-October 1996: 79-90.
 
Society for Human Resource Management. 2000.  "The Business Case for Diversity,". Available online at:
http://www.shrm.org/diversity/businesscase.asp

Canadian Coalition of Women in Engineering,  Science, Trades and Technology's Initiative, Briefing Paper, “Women in
SETT: Human Resources to Build Canada’s Economy” presented to Canada’s National Science Advisor in November
http://www.ccwest.org/sett/infoPDFs/CCWESTT%20Roundtable%20Briefing%20Paper.pdf



p. 12

CAWMSET (2000) Land of Plenty: Diversity of America's Competitive Edge in Science, Engineering and Technology. 104
pp. Congressional Commission on the Advancement of Women and Minorities in Science, Engineering and Technology
Development. http://www.nsf.gov/od/cawmset/report/cawmset_report.pdf
2004.

Thiederman, Sondra. 2003.  Making Diversity Work: Seven Steps for Defeating Bias in the Workplace.    Diversitybusiness.com also
commercially available.


